








Nursing administrators have a key role in disseminating

information about nurse-related legislation.

example, the California Nurse carried
updates on SB 666 and CNS involve-
ment in at least every other issue from
1978 to 1980. '

® Local Legislative Committee: The
district or regional level of the profes-
sional association usually has a com-
mittee or special interest group de-
voted to legislative activity. The nurs-
ing administrator can be involved per-
sonally, designate someone from the
facility to be involved or establish a
liaison with a key member of the
committee. During the year with SB
666, these local committees in Cali-
fornia were extremely active in dis-
seminating information through infor-
mal mechanisms such as word of
mouth or telephone trees and formal
presentations open to all interested
individuals.

® State Association Legislative Office
and/or Commission: For immediate
updates and accurate information, the
nursing administrator should be famil-
iar with the professional association’s
lobbyist and key staff people in the
capital. Considering their day-to-day
contact with the legislature, these in-
dividuals can be extremely helpful in
dispelling misinformation and send-
ing out the most current facts and/or
positions on legislation, Get to know
their names and establish an ongoing
relationship with them. The Govern-
ment Relations Office in Sacramento
was very active in writing detailed bill
analyses for each version of SB 666
and informative fact sheets.

® Board of Registered Nursing: The
Board of Registered Nursing (BRN)
has the responsibility to administer
the Nurse Practice Act and therefore
will be intimately involved with legis-
lation affecting the Practice Act. Again,
liaison with someone who sits on that
body (or with the staff) can provide
pertinent information. In the case of
SB (66, the BRN was in support of the
legislation while the majority of RNs
opposed it. Not only was there a need
to find out the Board's perspective but
also a corresponding need for their
constituents to send Board members
their views.

® [egislators: There is no substitute
for establishing a relationship with
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one’s own legislator and influencing
them either by letter of personal visit.
Copies of current legislation can be
obtained through the legislator. Sena-
tor Watson and all of the members of
the Senate Business and Professions
Committee received overwhelming
numbers of letters from concerned
nurses.
® Nursing Administrators’ Council:-
Many cities or areas have either a
formal or informal meeting of nursing
administrators on a fairly regular basis.
This type of group has many purposes
but can serve as a place to become
familiar with pertinent legislation and
to share ideas about how to dissemi-
nate the ifnormation. This group could
even have a designated person to col-
lect needed legislative information.

Mechanisms to inform staff

Once the nursing administrator has
the necessary information, it must be
disseminated to the nursing staff. A
variety of mechanisms are available to
the nursing administrator. The list
below is by no means exhaustive.

® Staff and/or Head Nurse Meet-
ings: A piece of legislation which has
wide applicability needs to be placed
on the agenda of any meeting where
nurses gather. The discussion can pro-
vide information and strategies for
involvement. Copies of the bill as well
as a sample letter could be distributed.
This is most valuable since many indi-
viduals may be more willing to write
to their legislator given some guide-
lines.

® Special Meetings: Why not call a
special meeting? This is most appro-
priate as bills come up for vote, and
legislators need to hear from large
numbers of nurses quickly. Those
nurses who are interested will attend
and spread the word to other nurses.
Some nurses in California wore but-
tons with “Defeat SB 666" on them. It
was hoped that these would arouse
curiosity in other staff members.

® Memos: Amemo can be useful in
communicating the facts in a brief,
concise manner. When possible, a
follow-up meeting or contact person
is helpful in answering any questions.

® [ospital Newsletters: The news-

letter provides a great medium to
inform pot only the nursing staff but
also other hospital employees as well.

® Support From Other Departments:
Important legislative information does
not have to stay within the nursing
department. Any changes in the prac-
tice of nursing will affect others in the
health care agency. Strategies for get-
ting the information to these individ-
uals and encouraging them to write
letters can be accomplished through
the hospital newsletter or through fact
sheets placed near heavily traveled
areas.

Summary

It's a very real possibility that nurses in
California will again face some orall of
the concepts presented in SB 666 dur-
ing future legislative sessions. The
idea that an individual can move up
from the lowest skilled job is very
seductive in its simplicity. However,
the ideal of career mobility must be
developed thoughfully, according to
sound educational standards.

The unity and enthusiasm with
which California nurses exerted their
political muscle was inspiring. They
were instrumental in determining the
nature and content of their Nurse Prac-
tice Act and in maintaining quality
care for consumers. Nursing administra-
tors can and do play a key role in such
efforts. O
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